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q%?Tqm 

12 '-i>iiHra/urrir4iir=w/T-qHrTi<ui ^ ^ 

q?T fT-qi^ £r iq qrr qrq ^ 

MqlHra/wr?ir4^RH/T-e|KW<^l 1^ TTTqqr 


^'^'9't’l< (SI9TRR),'3?>7Tqf^ 
^ qT?rq fJr^-^T»rTqf$rq ^ 
srrr nipHa fsBqr ^qqr 

STTT qrf^RT f^Btr vinq^r 


M# 

'STT^f^Rq? 

8(1999) 

^ -V 

4000-100-6000 ^ 
qqq 

25 qif (WBTft qq J jq i Rq t % 35 q^ qq? 

f5iRid41q) 

?TT^ *itfl 


1. ^ftq5 -srqqr twjw 

2. qrrsjf^ 80 9Piq q% Rh?: qerr h^ft 
( 3t?r^/l%=i?t) ^ 40 9T^ qf^ Rrqq q^ 
*^qTTq qf^ 

?tt^ -itfl 


qt q4 

#efl srq 


(tImj -1^1 
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13. fSr'fTT^ HPilri aremr . 1, 

«BT 2. 


■srar rMPi'Sf! 

1 

2. qit WTT mr 

3- 

4. 

5. ^EPT^ ^ ifT ?1 t ^eraFT q^ ^ 

6. #«ft '(Rff ^ -atfSrqKTq aqrg #qT 


7. jpTT -^-^q f>iRi<7) ^ ^s?FT fWf 1972 . 
% Pi'HH 30 ^ 3T*Jtq ^qr 'Jil* qq wr*T 
F#q5Ff % 

8. ^ ^ l%qfftcT ItftTqs ?r«TT ^pq 
-sT^cnq 


9 #Eft fqqfftq <3frT qqr 

-spq opkrrq qqr qqt^qq ^f^Rfraf ^ qq# 
^ qi'j, pt'Tf 1 

10 qf^w q^ '3PTfq. qf^ ^ 


11 qcff q^qf^ - ^eft q?ff SRT 'Srqqr qqpqfq 
■^Rj -arqqT qMq^f^/T-qrqpqrq ^sm qqr 
fqfrpq q^qf^pTl qff qpft Rf^ciql ^ 
qfaSinai 

12 qql^fcI/Mfrir'^^^rqq/TqMlMHq'l 3RT q# 

q^ ft-qfq qq m qrq pqq^f ^ 


^ qr^ f^?rq»r- qrqraf^ ^ qrf^ 
wra qTf*3rT qiM i 
^-■qf^rq (usTraq) 


%%T3;q^t ^PiqH 
qqr ^ f^Pl=b 

16(1999) 

"q” 

4000-100-6000 qq^ 
fR--qqq 

25 ^ HTq^TT srt wft f%q qq f^sff 

-srqqr aq^sfr ^ arg^iq Hwtt =b4qiRql ^ qrq^ 
35 qi4 qq^ f^d41q) 

711 ■‘j^ '1(^1 


1. Hi-qqi qpq 3T«fqT 

qppfiw ^ PAdl 

2. 3050-4590 qq^r ■aroqT TnPRer 

^ JtqqqpT ^ -sTpr q^^ qq ai^qq qqr 
qsTPPT qq T-qrqqr qq^rf qq 

ttpj qiff 


ipff ^ ^ q4 qqT qqRqRT % qqi^ 

9J^ 

50% q^Rqfq qpr 3lfT ^ q wt qr^ q^ #eft 
qfft qm qerr 50% q^ff srrr 


3050-4590 qq^ ^ ^qqqpT ^ qf^qq ^ oqq 
q^ q^ TFUfTF’ RrqfiPT ^ qr^ ^Ht f%PPB 


qq'pqf^/qfM^pgfqq w^MiPiv-'i qqqqr 



13 Hp3fi=r 1 <HdlFi=b|v (RITFFT), 3T^iTFTf^Fr 

^ dMciH 2 f^!?nT?T- BT^rT^m ^ Tif%Tcf 

^rr»T ^rf*^ri fiHin dm^ii i 

3. BT'^TTrTftR ^ ^ f^9T^- 3T'qMfOr7 ^ 

-gr^ HTp'^rl f%tT jfTC^ I 


1. '-igniH 

2. g?ff WsifT ^srr 

3. 

4. ^IdHHH 

5 =5riR qg t JTT ?tT rrqq- qg % 

6. ^ aifejq^ 3TI^ #qT 

7. 5FTT Rnf^id ^ ^f^FT Rrf 1972 

% Rrqq 30 % sr^fFr qq 

<41'!bi4 % 

8. wff % Rnq RrqffVq llf^ qqr 3?^ 


37qT ^'-'fl Rrfqqi 

19(1999) 

’q' 

3050-70-4590 qq^ 

V-qqq 

25 q4 (TTTqqfr qqpqrlRqf % Rrq 35 q4 qq5 
P^Tfqqqfrq) 

dl'j d^( 


1. sTqqr qqq^9T qftw 

2, R -^drin 30 qRr fqqq qRr; 
?TF0ftq5 ^ ^ Rtwft sqRFfT qlfqi 
aFqqr RfRt Rfftq^tq qq qr Rp^qq ^ ^ 
1 %tt 3# ^ qr^ ^ qqqr ^ qq^qq 3 #?it 
q#f w^T ?Fr qq qr fq^=w fj^qr qr 

^ 3frT ^ ;3qq 3q^?n' 4) qr 

rtqqfr ^ q:?T^ q^ RldidPl) ^ Riq 

fq^Tq n^FTF" 4Fq ^ ^ 

3TqqT ^TFT q^ ^7TT q^ qt4 qi^T ^ qqr 
R44d ^iiOR'ib '3T9Tq?q % qJF^ 

^q^T qRtm qm % Rrq qqr4t ^ Ft 
sqjq^qq qR-1 qrq #T q?^ -41 
qq^qq irqTq 3 t4ctt q F?sr4 qw fpjk 'q' 

^ fqqqftq q,4qiR4l ^ Fftfqq qfei4l4) 
q^teq ^ 3qqrr qr Rr^qd fq4r qq Rf^lt 
sqRfq ^ '4t ?Fr 9Trf ^ Ftrq Rpjfq^ 4t ^ 
Ftqjell ^ Rh qqrT Rrjqq sqfqq- c^ 

3ft4t RpgRFT q^ RtRt ^ gt q4 q^ s^qRi 
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^ S'RaT' dih'^ "i-iiai T^STT 

ifiT ^ ^ RT% ^ 
iT^TT aHt ^ H 

qi^ TTT^ "^TTr qrf^ ari'^m^T q^ a^'^rar 
qwqfS l cH q? TT M^N^n ^TTnqy 

afrr 371 7TCR -31^ ^ f^rfq^ ^ 

^ddM i q qiRi=b ilcH'^f-X qiH qq 
qf^ F) qr i 


^ ^ ^ 3?rT qqr 

-34^ 3Hptrliq qifT ^ HIH^I 

Ff TTT^ sMt 

H) qfHtW q^ 34^1%, qf^ q^ ^ 

11 'R?ff Midfri - qrfl srq aTqqr qqt^qfFi 

STTT aTefqr qfcrfq^f^/ T-eiMM^'q srq ctstt 
M- alaql ^ ■qtt qq^ qr# ftRkiql q^ 
srf^^mqr 


qdl-qFci / qrriPi^r'^/7qi'ii'Ti<^i 3 rt q"rfl 
q^ £r 3q ■^pqql qq qqq f^R^T qf 
Mql^ifa/ qfMR^f^/T-qRpqrq feqr qiuqi 


TR^ rFT 


^ q^ 

I W“o- qrff 3RT 

II 10%' qf7RRT-7rF-3qgq7rqT/3T^qT q^a^q 
^ RTsqq # MdlRfri sm- 

1 fqqr^q Mlqqi^ q^ SH^MdiqR q^ fTqf^ 

^ qTRaqq q^ ftfqqr qiqqr qqq^ 

q^lTR 11(1) % aRjTfP" 'JR?! % qTEqq 
^ qqqr^ 3T# q^qqi^ q^ f q^fqri ^qq 
fFfqqqT qT- qqiRtr i 

2 aq^ fqqpfrq T^^tqqR, ^ qrff q4 ^T 

3q^qq 1)(]) % aq^RT ^ aTsfR 

qqqr^ aq^ 'jw^tqqrFt % ^ 

qifqcj fil j) I 

3 q^RFl 8 ^ 37rFtq f^qfftq 3TM?q TTsT^ 
qi^ qqr qqjF 'q' qq^qqFf ^ ■jqq £f qpEr 
q4 q^ TPqqrr pprffcqr ^ qr# fqqr^ 
Trg^ ‘q’ q^^qiDq) qqi <-Hrqq i 

5%-qqjF q aq>ff ^ qqq q't q^ HqidR" 
f^fqfqq Frqr qr^ q74 q i f>q) 4 4 
qpqidl-R^-qq^qvIdl 4 aqqp- qr 

5%- aTf^qr q4aqq 4 aqqrr q^ 

'Til'dH 8 4 aT?rfq f4f4qlPr| aq^Fq 
qr^ qqr qn^ 'q’ qqFqqlt % 4 qqq 

q4 qFr tfrctr PqqFqq 4qT qr^ fqqpfrq 
RJH q’ qj4qr4 I 
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13. -arerirT ; l. wffBEbi ' x (sr^nm) , OTmrrftTT 

ER 2. qsR arr^ 

snr ^TTf^icT f%Rr ^wrr i 

3. 3T‘>TT?7f^ % ^ f^S!J^- 3T»Tmf?TR ^ 

am i 

3111.13;??. fa4?, ■??a?^-??f*i^ 

['fE??fm?-III/IV/162/2000/3??TTo ] 

all INDIA COUNCIL FOR TECHNICAL EDUCATION 
NOTIFICATION 

New Delhi, the 25th January, 2001 

F. No. 104-l/BI/Admn(s)/96.—In exercise of the powers conferred by sub-sections (1) and (2) 
of section 23 read with sub-sections (1) and (2) of section 8 of the All India Council for Technical 
Education Act, 1987 (52 of 1987), the All India Council for Technical Education hereby makes the 
following regulations, namely :— 


1. Short title and commencement - (1) These regulations may be called the All India 
Council for Technical Education (Group A, B & C Non-technical posts) 
Recruitment Regulations, 1999. 

2. They shall come into force on the date of their publication in the official Gazette. 

3. Definition - In these regulations "Council" means the All India Council for 
Technical Education. 

4. Number of posts, classification and scale of pay The number of posts, their 
classification and the scales of pay attached thereto shall be as specified in 
columns 2 to 4 of the Schedule annexed to these Regulations. 

5. Method of recruitment, age-limit, qualifications and other matters ; - The method 
of recruitment to the said post, age limit, qualifications and other matters relating 
thereto shall be as specified in columns 5 to 13 of the said Schedule. 

6. Disqualification : - No person, 

(a) Who has entered into or contracted a marriage with a person having a 
spouse living, or 

(b) Who, having a spouse living, has entered into or contracted a marriage 
with any person. 

Shall be eligible for appointment to the said post; 
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Provided that the Council may, if satisfied that such marriage is permissible under 
the personal law applicable to such person and the other party to the marriage and that 
there are other grounds for so doing, exempt any person from the operation of these 
regulations. 

6. Power to relax : - Where the Council is of opinion that is necessary or 
expedient so to do, it may, by order for reasons to be recorded in writing and in 

consultation with the Executive Committee, relax any of the provisions of these 
regulations with respect to any class or category of persons. 

7. Saving : - Nothing in these regulations shall affect reservations relaxation of 
age limit and other concessions required to be provided for Scheduled Castes, the 
Scheduled Tribes, Ex-Servicemen and other special categories of persons in 
accordance with the orders issued by the Council from time to time in this regard. 

SCHEDULE 

The Recruitment Regulations for the post of Deputy Secretary 

1. Name of Post Deputy Secretary 

2. No. of Post(s) & Year ; 3 (1999) 

3. Classification Group'A' 

4. Scale of Pay ; Rs. 12000-375-16500 

5. Whether Selection or 

Non-Selection : Selection 

6. Maximum Age limit 

for direct recruits : N.A. 

7. Whether benefit of added years N.A. 

of service admissible under Rule 

30 of CCS (Pension) Rules, 1972 

8. Educational & other Qualifications N.A 

prescribed for direct recruits 

9. Whether Age & Educational N.A, 

Qualification prescribed for 

direct recruits will apply, if 
any in the case of promotees 

10. Period of probation, if any : N.A. 


'iff/, I 




GA 


OF 


IK 


n. 

Method of recruitments whether : 

by direct recruitment or by 
promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

—-^--- i-- — 

100 % by Promotion 

12. 

In case of recruitment by promotion/ : 
deputation/transfer, grades from which 
promotion/deputation/transfer to be 
made 

Promotion 

Under Secretary with 5 years 
continous regular service in the 
grade of Rs.10000-325-15200 

13. 

Composition of DPC or Selection 
Committee 

1. Vice Chairman, AICTE 

2. One member of EC to be 
nominated by Chairman, AICTE 

3. One outside member to be 
nominated by Chairman, AICTE 

4. A representative of Govt, of India 

5. Member Secretary, AICTE 


The Recruitment Regulations for the post of Under Secretary 

1. 

Name of Post 

Under Secretary 

2. 

No. of Post(s) & Year : 

6(1999) 

3. 

Classification 

Group 'A' 

4. 

Scale of Pay : 

Rs.10000-325-15200 

5. 

Whether Selection or Non-Selection : 

Selection 

6. 

Maximuni Ages limit 

for direct recruits : 

N.A. 

7. 

Whether benefit of added years 
of service admissible under Rule 

30 of CCS (pension) Rules, 1972 

N.A. 

8. 

Educational & other Qualifications ; 
prescribed for direct recruits 

N.A. 

9. 

Whether Age & Educational : 

qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 

N.A. 

10. 

Period of probation, if any : 

Two years 
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Method of recruitments whether 
by direct recruitment or by 
promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 


100 % by promotion failing 
which by deputation 


In case of recruitment by promotion/ ; 
deputation/transfer, grades from which 
promotion/ deputation/transfer 
to be made 


Promotion 

Private Secretaries & Administrative 
Officers with 5 year continuous 
regular service and having a degree 
from a recognised University in the 
ratio of one Private Secretary to 
four Administrative Officers 


Composition of DPC or Selection 
Committee 


1. Vice Chairman, AICTE 

2. One member of EC to be 
nominated by Chairman, AICTE 

3. One outside expert to be 
nominated by Chairman, AICTE 

4. A representative of Govt, of India 

5. Member Secretary, AICTE 


The Recruitment Regulations for the post of Accounts Officer-1 


Name of Post 


Accounts Officer-I 


No. of Post(s) & Year 


Classification 


1 (1998) 
Group 'B' 


Scale of Pay 


Rs,7450-225G1500 


Whether Selection or 
Non-Selection 

Maximum Age limit 
for direct recruits 

Whether benefit of added years 
of service admissible under Rule 
30 of CCS (Pension) Rules, 1972 

Educational & other Qualifications 
prescribed for direct recruits 

Whether Age & Educational 
Qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 


9. 


N.A. 
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10. Period of probation if any N.A. 

11. Method of recruitments whether 100 % on deputation / contract 

by direct recruitment or by 

promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 


12. In case of recruitment by promotion/: 
deputation/transfer, grades from 
which promotion/deputation/transfer 
to be made 


Deputation / Contract 

1. Bachelor's Degree in any subject 

2. Persons in regular service from 
Central/State Govts./Univs./ 
Autonomous bodies and holding 
post in analogous-grades or with 
Two years service in the grade of 
Rs.6500-10500 in any of the 
organised accounts deptts, well 
versed in financial rules and 
procedure of the Govt, and 
experience in dealing with 

accounts, audit, budget and 
financial matters. 


The maximum period and age for 
appointment by deputation / 
contract will be as in the Govt, of 
India 


13. Composition of DPC or Selection 
Committee 


1. Member Secretary , AICTE 

2. A representative of the Central 
Govt, not below the rank of 
Deputy Secretary/Deputy 
Controller of Accounts 

3. * One member of EC 

4. Adviser (Admn.) of the Council 


The Recruitment Regulations for 
1. Name of Post 


(*) From amongst the members vide 
Clause (h) of sub-section (2) of 
Section 12 of the AICTE Act to 
be nominated by Chairman. 

post of Administrative Officer 
; Administrative Officer 


2. No. of Post(s) & Year ■ 6 (1999) 


3. Classification 


Group 'B' 

Rs.6500-200-10500 


4. 


Scale of Pay 
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5. Whether Selection or 
Non-Selection 

6. Maximum Age Umit 
for direct reciuits 


7. Whether benefit of added years 
of service admissible under Rule 
30 of CCS (Pension) Rules, 1972 

8. Educational & other Qualifications 
prescribed for direct recruits 


9. Whether Age & Educational : 

qualification prescribed for 

direct recruits will apply, if 
any, in the case of promotees 

10. Period of probation, if any : 

11. Method of recruitments whether 
by direct recruitment or by 
promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

12. In case of recruitment by promotion : 
/deputation/transfer, grades from 
which promotion/deputation/transfer 
to be made 


Selection by Seniority-cum- 
fitness 

Not exceeding 30 years 
(Relaxable for Govt, servants 
upto 5 years) 

N.A. 


Essential: 

1. Degree of a recognised 
University or equivalent 

2. 3 years experience of 
administration, accounts and 
establi ■.liment work in a 
superv", )ry capacity in a Govt, 
office or public body or 
Commercial organisation of 
repute. 

Desirable: 

1. Knowledge of Govt. Rules 
and Regulations. 

N.A. 


Two years for direct recruits 

50 % by promotion failing which 
by direct recruitment and 50% by 
direct recruitment. 


Promotion 

Assistant with 5 years continous 
regular service in the grade of 


Rs.5000-8000 


13. Composition of DPC or Selection 
Committee 


1. Member Secretary, AlCTE 

2. One outside member to be 
nominated by Chairman, AICTE 

3. Adviser (Admn.), AICTE 



22 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III —Sec 4] 


The Recruitment Regulations for the post of Hindi Officer 


1. Name of Post : 

2. No. of Post(s) & Year 

3. Classification : 

4. Scale of Pay 

5. Whether Selection or : 

Non-Selection 

6. Maximum Age limit : 

for direct recruits 

7. Whether benefit of added years 
of service admissible under Rule 
30 of CCS (Pension) Rules, 1972 

8. Educational & other Qualifications : 

prescribed for direct recruits 

9. Whether Age & Educational 
Qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 

10. Period of probation if any : 

11. Method of recruitments whether 
by direct recruitment or by 
promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

12. In case of recruitment by promotion/: 
deputation/transfer, grades from 
which promotion/deputation/transfer 
to be made. 


Hindi Officer 
1 (1998) 

Group 'B' 

Rs.6500-200-10500 
N.A. 

N.A. 

N.A. 

N.A. 

N.A. 

N.A. 

100 % on deputation / contract 


Deputation / Contract 
Persons in regular service from 
Central / State Govts ./ Univs / 
Autonomous bodies and holding post 
in analogous grades or with five 
years service in the grade of 
Rs.5500-9000/Rs.5000-8000 or 


equivalent and possessing following 
educational qualification and 


experience : 



[•^m— 4] 


1. Master's degree of a recognised 
University or equivalent in Hindi 
with English as a subject at the 
degree level OR 
Master's degree of a recognised 
University or equivalent in 
English with Hindi as a subject at 
the degree level OR 
Masters degree of a recognised 
University or equivalent in any 
subject with Hindi Medium and 
English as a subject at the degree 
level OR 

Masters degree of a recognised 
University or equivalent in any 
subject with English Medium and 
Hindi as a subject at the degree 
level. 


2. Five years experience of 
Terminological work in Hindi 
and/or translation work from 
English to Hindi or vice versa 
preferably of technical or 
scientific literature OR five years 
experience of teaching. 


3. The maximum period and age for 
appointment by deputation/ contract 
will be as in the Govt, of India 


13. Composition of DPC or Selection 
Committee 


1. Member Secretary, AICTE 

2. Director/Deputy Secretary 
(Hindi/Official Language) 
Dept, of Official Language 

3. Director, Offical Language 
Dept, of Central Govt. 

4. Adviser (Admn.), AICTE 




24 


GA _OF_Aj_A_ >JARY _ [Part —Sec. 4] 


1 , 

2 . 

3. 

4. 

5. 

6 . 


7. 


8 . 


9. 


10 . 

11 . 


12. 


The Recruitment Regulations for the post of Private Secretary 


Name of Post 

No. of Post(s) & Year 

Classification 

Scale of Pay 

Whether Selection or 
Non-Selection 

Maximum Age limit 
for direct recruits 


Whether benefit of added years 
of service admissible under Rule 
30 of CCS (Pension) Rules, 1972 

Educational & other Qualifications 
prescribed for direct recruits 


Whether Age & Educational 
Qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 

Period of probation, if any : 

Method of recruitments whether 
by direct recruitment or by 
promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

In case of recruitment by promotion : 
/deputation/transfer, grades from which 


Private Secretary 
3 (1999) 

Group 'B' 

Rs.6500-200-10500 
Non Selection 


Not exceeding 30 years 
(Relaxable for Govt. Servants 
upto 5 years) 

N.A. 


a. Degree from a recognised 
University or equivalent 

b. 3 years experience in the grade 
of Rs.5500-9000 or equivalent 

or 

8 years experience in the grade 
of Rs.4500-700/5000-8000 or 
equivalent 

c. Possessing a speed of 100 W.P.M. 
in stenography (Eng.) 

N.A. 


2 years for direct recruits 

1. 66.2/3% by promotion failing 
which by direct recruitment 

2. 33.1 /3% by direct recruitment 


Promotion 

Personal Assistant with 5 years 
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promotion/deputation/transfer to 
be made 

continuous regular service in the 
grade of Rs.5000-8000 


Note : 

In the case of Personal Assistant 
(Hindi Stenographer) eligibility for 
promotion as Private Secretary will 
be subject to proficiency in English 
Stenography, which will be determined 
by a suitable test. 

13. 

Composition of DPC or Selection : 
Committee 

1. Member Secretary, AICTE 

2. One outside expert to be nominated 
by Chairman, AICTE 

3. Adviser (Adnin.), AICTE 


The Recruitment Regulations for the post of Assistant 

1. 

Name of Post 

Assistant 

2. 

No. of Post(s) & Year 

14(1999) 

3. 

Classification 

Group'C 

4. 

Scale of Pay 

Rs.5000-150-8000 

5. 

Whether Selection or 

Non-Selection 

Non Selection 

6. 

Maximum Age limit 
for direct recruits 

25 years (Relaxable upto 35 years 
in case of Govt, servants in 
accordance with the instructions 
or orders issued by Central Govt. 

7. 

Whether benefit of added years : 

of service admissible under Rule 

30 of CCS (Pension) Rules, 1972 

N.A. 

8. 

Educational & other Qualifications 
prescribed for direct recruits 

a. Degree from a recognised 

University or equivalent 

b. 5 years experience in the scale of 
pay of Rs.4000-6000 or 
equivalent and having experience 
in Administration and 

Establishment matters. 
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9. Whether Age & Educational 
Qualification prescribed for 
direct recruits will apply, if 
any, in the ease of promotees 

10. Period of probation, if any : 

11. Method of recruitments whether 
by direct recruitment or 

by promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

12. In case of recruitment by promotion : 
/deputation/transfer, grades from 
which promotion/deputation/transfer 
to be made 

13. Composition of DPC or Selection 
Committee 


1. Name of Post 

2. No. of Post(s) & Year 

3. Classification 

4. Scale of Pay 

5. Whether Selection or 
Non-Selection 

6. Maximum Age limit 
for direct recruits 


7. Whether benefit of added years 
of service admissible under Rule 
30 of CCS (Pension) Rules, 1972 


N.A. 


2 years for direct recruits & NIL 
for Promotees 

33.1/3 % by promotion failing which 
by direct recruitment and 66.2/3 % 
by direct recruitment 


Upper Division Clerk with 5 years 
continuous regular service 


1. Adviser (Admn.), AICTE 

2. One outside expert to be 

nominated by Member Secretary, AICTE 

3. Two Directors, AICTE to be 
nominated by Member Secretary, 
AICTE. 


post of Personal Assistant 
Personal Assistant 
8(1999) 

Group'C 
Rs.5000-150-8000 
Not Applicable 

25 years (Relaxable for Govt, 
servants upto 35 years in accordance 
with the instruction or order issued 
by Central Govt.) 

N.A. 


The Recruitment Regulations for the 
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8. Educational & other QualiEcations 
prescribed for direct recruits 

9. Whether Age & Educational 
Qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 

10. Period of probation, if any 

11. Method of recruitments whether 
by direct recruitment or by 
promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

12. In case of recruitment by promotion 
/deputation/transfer, grades from 
which promotion/deputation/transfer 
to be made 


a. Matriculation or equivalent 

b. Aspeedof 100 WPMin 
Stenography (English) 

No 


Nil for Promotees & 2 years 
for Direct recruits 

By promotion, failing which by 
direct recruitment 


: 1. 25% on the results of a qualifying 

test as under; 

Stenographer including Steno¬ 
grapher (Hindi) with a minimum of 
two years continuous regular service 
shall be eligible. 

a. General English-1 paper 

b. Shorthand-Two tests in 
shorthand 

at the speed of 120 WPM and 
100 WPM for 15 minutes 
duration each. 

Note : Candidates who qualify the 
qualifying standard at 
die dictation of 120 words per 
minutes will rank above the 
candidate who obtain the same 
standard in dictation at 100 words 
per minutes, person in each group 
seniority 

2. 75 % on the basis of seniority 
subject to rejection or unfit: 

Stenographer including 
Stenographer (Hindi) with a 
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imnimum of 6 years continuous 
regular service in the grade, 
failing which by direct 
recruitment. 

Adviser (Admn.), AICTE 
One outside expert to be 
nominated by Member 
Secretary, AICTE. 

Two Directors, AICTE to be 
nominated by Member Secretary, 
AICTE 


The Recruitment Regulations for the post of Stenographer 


1. 

Name of Post 

Stenographer 

2. 

No. of Post(s) & Year : 

8 (1999) 

3. 

Classification : 

Group 'C 

4. 

Scale of Pay 

Rs.4000-100-6000 

5. 

Whether Selection or 

Non-Selection 

Selection 

6. 

Maximum Age limit 
for direct recruits 

25 years (Relaxable for Govt, 
employees upto 35 years) 

7. 

Whether benefit of added years 
of service admissible under Rule 

30 of CCS (Pension) Rules, 1972 

N.A. 

8. 

Educational & other Qualifications : 
prescribed for direct recruits 

1. Matriculation or equivalent 

2. Minimum speed of 80 WPM in 
Stenography and 40 WPM in 
Typewriting. (English/Hindi) 

9. 

Whether Age & Educational 
Qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 

N.A. 

10. 

Period of probation, if any 

2 years 


13. Composition ofDPC or Selection ; 1. 

Committee 2. 

3. 
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11. Method of recruitments whether : By direct recruitrrient 

by direct recruitment or by 

promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

12. In case of recruitment by promotion : N.A. 

/deputation/transfer, grades from 

which promotion/deputation/transfer 
is to be made 

13. Composition of DPC or Selection 1. Adviser (Admn.), AICTE 

Committee 2, Two outside experts to be 

nominated by Member 
Secretary, AICTE 

3. Deputy Secretary, (Admn.) 


The Recruitment Regulations for the post of Upper Division Clerk 


1. Name of Post 

2. No. of Post(s) & Year 

3. Classification 

4. Scale of Pay 

5. Whether Selection or 
Non-Selection 

6. Maximum Age limit 
for direct recruits 


7. Whether benefit of added years 
of service admissible under Rule 
30 of CCS (Pension) Rule, 1972 

8. Educational & other Qualifications 
prescribed for direct recruits 


Upper Division Clerk 
16(1999) 

Group'C 
Rs,4000-100-6000 
Non Selection 


25 years (Relaxable upto 35 years 
in case of Govt, servants in 
accordance with the instuctions 
or orders issued by Central Govt.) 

N.A. 


a. Degree from a recognised 
University or equivalent 

b. 8 years experience in the scale of 
of pay of Rs.3050-4590 or 
equivalent and having experience 
in Administration and 
Establishment matters 
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Whether Age & Educational : 

Qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 

Period of probation, if any : 

Method of recruitments whether : 

by direct recruitment or by 
promotion or by deputation/transfer 
and percentage of vacancies to be 
filled by various methods. 

In case of recruitment by promotion : 
/deputation/transfer, grades from 
which promotion/deputation/transfer 
is to be made 

Composition of DPC or Selection 
Committee 


N.A. 


2 years for direct recruits 
and NIL for promotees 

50 % by promotion failing which 
by direct recruitment and 50 % 
by direct recruitment 


Promotion 

LDC with 8 years continous regular 
service in the grade of Rs.3050-4590 
in the Council 

1. Adviser (Admn.) 

2. One outside expert to be 
nominated by Member Secretary, 
AICTE 

3. Two Directors, AICTE to be 
nominated by Member Secretary, 
AICTE 


The Recruitment Regulations for the post of Lower Division Clerk 


Name of Post 

No. of Post(s) & Year 

Classification 

Scale of Pay 

Whether Selection or 
Non-Selection 

Maximum Age limit 
for direct recruits 

Whether benefit of added years 
of service admissible under Rule 
30 of CCS (Pension) Rules, 1972 


Lower Division Clerk 
19(1999) 

Group 'C 

Rs.3050-70-4590 

N.A. 

25 years (Relaxable to Govt, 
employees upto 35 years) 

N.A. 
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8. Educational & other Qualifications 
prescribed for direct recruits 


1. Matriculation or its equivalent 
examination 

2. Minimum speed of 30 WPM in 

Typewriting provided that 
physically handicapped person 
who is otherwise qualified to 
hold a clerical post but not 
posseses the said qualification in 
typewriting may be appointed 
and granted exemption subject to 
condition that the Medical Board 
attached to the Special 
Employment Exchange for the 
physically handicapped or when 
there is no such board, the Civil 
Surgeon declared him to be 
permanently unfit to pass the 
typewriting test because of 
physical dis-ability, Provided 
further that a person appointed 
on the basis of competitive 
examination limited to 
departmental Group D 
employees not possessing the 
said qualification may be 

appointed subject to the 

condition that the person so 

appointed will have to pass the 
same within a period of two 
years from the date of 

appointment failing which he 
shall be reverted to his 
substantive appointment or 
temporary post held by him 
before his appointment to the 
cadre of LDC and until that time 
he will not be eligible for 
drawing annual increment in the 
pay scale. 


Whether Age & Educational 
Qualification prescribed for 
direct recruits will apply, if 
any, in the case of promotees 


9. 


N.A. 
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10, Period of probation, if any 

11. Method of recruitments whether 
by direct recruitment or by 
promotion or by deputaiton/transfer 
and percentage of vacancies to be 
filled by various methods. 


12. In case of recruitment by promotion : 
/deputation/transfer, grades from 
which promotion/deputation/transfer 

is to be made 

13. Composition of DPC or Selection : 
Committee 


Two years for direct recruits 

i. 90% by direct recruitment 

ii. 10% by promotion through 
seniority cum-fitness/qualifying 
test 

Note : 

1. In the event of non-availability of 
departmental candidates, the 
reservations will not be carried 
forwarded but the vacancies will 
be filled by appointment of 
qualified candidates available 
through direct recruitment as at 11 (i) 

2. The qualified departmental 
candidates will en block be junior to 
the qualified candidates available 
under direct recruitment as at 11 (i) in 
a recruitment year. 

3. Limited to departmental Group D 
Employees possessing the 
qualifications prescribed under Col.8 
with 5 years continuous regular 
service as Group 'D' employee 

5% on the basis of seniority cum 
fitness with 5 years continuous 
regular service to Group (D) 

5% on the basis of qualifying test 

Departmental Group D Employees 
possessing the qualifications 
prescribed under Col.8 with 5 years 
continuous regular service as 
Group 'D' employee 

1. Adviser (Admn.) of the Council 

2. One outside expert to be 
nominated by Member Secretary 
of the Council. 

3. Two Directors, AICTE to be 
nominated by the Member 
Secretary, AICTE 


R S NIRJAR, Member-Secretary 
[ADVT -ni/IV/162/2000/Exty ] 
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